
Welcome back,

CUPE  LOCAL 5523 (VERNON)  LOCAL

5523 CANADIAN  UNION OF  PUBLIC EMPLOYEES

BOX 806 VERNON,  BC VIT 6M7

I hope those that were off for the summer enjoyed the fabulous weather once
summer arrived. For those that continued to work during the summer, thank you
for preparing our schools, grounds, and buses for another year.

I am hoping to be contacting as many members through their personal emails as

possible as there is a lot going on and I hope to keep all members updated. please
reach out to others and ask if they are receiving email information from CUPE

5523 and if not to contact us. Check our website/ bulletin  boards for information

Our District, like others, is facing a shortage of workers or replacements. This will

impact on our members when requesting leave of absence or holidays this year.
Please request any leave for the year as soon as possible (weddings, graduations,

floater holiday, etc). We are in a situation where there are not enough casuals to
replace regular employees and the Employer does have the right to deny your
leave request.  DO NOT PURCHASE VACATIONS prior to approval of your leave

request.

Our Local is presently involved in a grievance with the district regardingthe

changes last spring in BC Labour Standards 5 Day Sick Leave AIlocation. All

employees that do not have benefits that include sick days, now are entitled to 5
sick days per calendaryear. I am requesting those in casual / on call positions, to

please contact me if you are phoned for work by your supervisor or dispatcher
and have advised them that you are sick and are not compensated for a sick day.
This information is especially important to assist the Local in our grievance.



There is a job posting (#217) presently out for a position as Teacher on Call

Dispatcher. This posting was allowed to proceed with the agreement of the Union
due to the need to hire a person and havethem trained before the present
employee leaves.  If you are interested in this position,  be sure to apply before
2Pm on September 6th.

I am scheduled to return to Provincial bargaining the week of September 12 -16
where our K -12 Provincial Committee will try to reach an agreement on
Provincial proposals including wages and benefits. From there our Local

bargaining will start September 20 (1 day) and continue October 17 -19. If all

goes well a ratification vote will be scheduled after the bargaining dates.

I encourage any CUPE employee that has not been sworn in as a member in good
standing to please attend our General meeting at VSS 9am September 24 or
October 22. A member must be sworn in as a condition of employment and to
receive strike pay if we are to end up in that situation.

ln closing I want to invite everyone out to Kin Beach Saturday September 10

(12:30 -4:30) for a back to work social / BQ. More information to follow.

Enjoy your school year.

Gray Boisvert

President CUPE 5523

Cell 250 306 2350
Email -president@cupe5523.ca


